RECRUITMENT AGREEMENT
BETWEERN

THE GOVERNMENT OF THE
REPUBLIC OF THE PHILIPPINES

AND

THE GOVERNMENT OF THE UNITED XINGDOM
OF GREAT BRITAIN AND NORTHERN IRELAND

PREAMBLE

-

The Government of the Republic of the Philippines and the Government of the
United Kingdom of Great Britain and Northern Ireland herein after referred to as
the “Parties”;

DESIROUS of seeking international mobility of labor;

SEEKING to develop close cooperation in order to respond to the need for
professionals in the healthcare sector in the United Kingdom

DESIROUS of promoting employment opportunities for Filipino health
professionals.

Have agreed as follows;

ARTICLE |
GENERAL PROVISIONS

The parties agree to facilitate the recruitment of Filipino health professionals in
accordance with the laws, rules and regulations existing within the respective
territories of the Parties

ARTICLE I
SOURCING APPLICANTS

The Philippine Overseas Employment Administration (POEA) shall undertake the
recruitment services set out in this agreement for National Health Service (NHS)
Employers who have signed the “Principles of Involvement” (Appendix 1).



ARTICLE 1l
PRE-ADVERTISING INFORMATION

1. The Department of Health, England (DH) will ensure that the NHS Employer
identifies any posts for which a police check is required where successful
applicants will have unsupervised access to children and babies.

2. The DH will ensure that a sample employment contract to be used by each
NHS Employer recruiting under the terms of this agreement will be supplied to
the POEA prior to undertaking the recruitment campaign.

ARTICLE IV
ADVERTISING

1. The POEA will advertise the positions and state in the advertisement where the
positions are in the NHS and specify the linguistic competence, including
reading, writing, listening and speaking skills, which are required in order to
fulfill the requirements of the post.

2. The POEA will only use the NHS logo with the approval by the DH which will
not be unreasonably withheld.

3. DH may advertise itself when the POEA is unable to provide the number of
suitable applicants for interview. Such advertisements shall be under the
advice and supervision of POEA. The POEA will advise DH of rules regarding

advertising.

4. The DH will pay the costs incurred by POEA in advertising within 30 days of
receipt of an invoice verified by the POEA. Payment shall be made by cheque
made payable to the originator of the invoice. o
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ARTICLE V
SELECTION OF WORKERS

It is essential to good employment practice that recruitment and selection is dealt
with in an equitable and consistent way.

ARTICLE VI
PRE-SCREENING

1. The POEA shall undertake pre-screening of nurses based on the NHS
Employer’s specification.

2. The POEA will ensure that all applicants for nursing posts:

e Hold a Bachelors degree of Nursing in the Philippines
e Be in paid employment at the time of application
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least 2 weeks prior to the interview campaign.

4. The POEA will provide the NHS Employer with applications from all selected
applicants and ensure that those applications contain -

e a completed NHS application form (with the sectior-on the application
form informing the employer of any criminal convictions according to the
Rehabilitation of Offenders Act 1974 signed), and the Equal
Opportunities monitoring form.

o a completed NHS Occupational Health Form, sealed in an envelope, and
addressed in confidence to the Occupational Health Department used by
the employing organization.

o two written references one of which is from the current employer and
relates to the prior six months of employment. The references must be
from named referees and use the NHS reference pro-forma.

5. The POEA will ensure that all documentation supporting the application is
either an original or a certified copy of an original.




























